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Usziiiunnang
1 probation period nsveraaIuHuRau
2 resign a1ean
3 preiod FLHTIAN
4 special instructor 9I5OTLAY
5  |faculty ARG
6 background Checks AT UUTL IR
7 assessment N5ty
8 through evaluation WU sEIIY
9 command A
10 committee ATTUNT
11 conference Uszu
12 lapprove aulA
13 |inhibit fuds
14 |correct whly / gndtes
15 {luminaries AUERGTTe Ty
16 extension VHIBTEBELIA
17 |change WasuuUas
18  lcanceled Qnanian
19 |trace Aaml
20 |position SRISLIN
21 worklead ANFTAY
22 |representative Huny
23 |cripple AUANIS
24 |category sz / vanewy
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1 bachelor's degree Useyeyn3
2 master's degree Yigignln
3 doctor's degree Usgygyen
4 |personnel wilnau / dhaynma
5 interview Funwal
6  |qualified finouasd® Hrunnsdouden
7 meeting nsUTsYn
8  |fal to qualify ldsihunisAmEan
9 report to work $1899UF NIV
10 [documents Report LONAITTIEURT
11 Jhouse registration NgidouUy
12 |id card vUnsuUszanuu
13 educational backeround q@msﬁﬂm / Usedanasanm
14 [doctor's note ludusasunns
A35NIARLEDN
1 |a person - job fit ANEERARBYIEITYARAAUA UMY
2 a person - job match FUTUIAMNINEANVDIAUNUAN B
3 a person - organization fit arluiuldszwinsyraaiuaedns
4 actionable Ufualmassdaualwy
5  |affective Renfumwin
6  |applicant Heing
7 application form luading
8 cognitive LﬁEJ'Jﬁ"LJﬂ‘i::mumi%JuiLLaaﬂ’l‘iﬁﬂ
9 competency - based interview nsdunualideaussouy
10 |confidentiality nsivsnvaaEay
11 |conflict of interest Janauszlos
iz constructs assessed laseainisussiliy
13 |core competencies ATMEWITONEN
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15 deception N1INRDNATIY

16 difficulty AN

17 |discrimination seinseiwusionisiionu ] un

18 |distortion mstUsilou

19 |during - interview phase Fuszwiemadunivel

20 |exit interview madunuaiilefinsanesnainesdnis

21 frequency A

22 |importance AudAgy

23 lin - depth interview nsduaeailudedn

24 |individualized interview nsduneaiduseyana

25  [interview QeI

26 interview schedule wuuduateal

27 linterviewee dsunsduntenl

28 |job - related information ﬁaa&av‘ﬁqwqE‘miimﬁﬁ’aanlé’i‘mlﬁLLasLﬁaa%’aa
fuenilufumdanifiviy

29  |job description AN TAANWULIT

30  |job specification ANIALTRLANE AU

31 merit system FEUUANGTTY

32 |observation form wuUFLNeNgRNTIN

33 |occupational stereotypes festnslugaundiiiyadnnivunsediamneay
AUB YW

34 other characteristics Fnunduln

35 |panel interview msdunwelvilusUuvesnmensIms

36  |panel or board interview maduneaiidunuenssuns

37 |patterned behavioral description interview nsdumueiwuunssanwginssuliduninnmy

38 person assessment NMIUTEEIUA TN ENYDIYARD

39  |post - interview phase Fundansduntvel

40  ipreinterview phase Funeumsdua el
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41 privacy

42 |psychological test NISYINEDUNNIARING?

43 |qualifications ARl

a4 questionnaire Wuy#Eaunl

45  [recommendation AN TUTAY

46 |reliability anudate

47  |respect AT AN ILLAN T

48  |[selection board nsfinsandedulirewmuznssunsgg
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1 planning M RIARY

2 orientation manmuawneg
3 position TRUIIE

4 development ATAEIUN

5  |interview msdun el

6 board/committee ARENTIUNNT

7 research Y

8 secretary WEUIUNNT

9 regulation UoUafy

10 |reshuffle nsduAny

11 Professor AARI19N5E

12 Associate Professor SRIMEANTINTE
13 |Assistant Professor HYEAEnI19158
14 |dissemination ASIHELNS

15  |assessment mydsziiiu

16  |academic positions AUUIIITING
17 |academic performance HAIUMNSITING
18 correspondence NUEITUTIM

19 [the-books ATIU - de misde
20 |e-document PmmsusTUBannselnd
21 |document delivery JIndaanans

22 |confidential documents LanNaNTau

23 |minutes TN TR
24 Imeeting agenda NN IUTZYY

25  |conclusion 146

26 |comment WanIANLARALIY
27 |move/transfer Toudne , lonéne
28  |original affiliation Audana




29 pay / salary Rudion, A9

30 |boss Wawin

31 teacher A3

32 |doctor Wuwnne

33 |president U3674,88n15U8, Uszsundun
34 |director Honeng

35 document LONanT

36 check NIV

37 report 189U

38 |communication msfindiadaans

39  [|professional By / F:J:L%E}Tmtuv / ﬁ;iv‘ii'mmfy’[u%ﬁw
40  |defence asdeaniu

41  [promise {ouan

42 |conference MsUsEYUEHLUT

43 Imanagement NITUINITIANT

44 |help wenas

45  |official letter NHAD 1T

46  |academic Pl

47  {conceal Unils

48 notice U3zn e

49 request for leave of absence LNAITLAMIIILIVDANY
50  |register awmesileu
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1 laction learning MssuuiluUadie

2 action research T fuiinng

3 activities fangsu

4  |aptitude test NINAFBUAIINHNR

5 age 8¢

6 assess effectiveness of training myUszdiulseansmwesnisinausy
7 |assessment centers AudUTTiuANg

8 attitude surveys Nsd1IIAULAG

9 advisory level SEAUNTIHMIA

10 |academic angdung

11 [|administrative Aeafunsuimsdans
12 [basic skill training nsflneusuinuztosdy
13 best practices Um%'ﬂuﬁﬁﬁem

14 body of knowledge aaﬁmmﬁ

15 |bursary Rugavyudwiuindnu
16 career development NIRRT

17 carcer management MIUSTITAE DTN

18 |career path AwANUNTINUTIL TN
19 |career stages duturesenin

20 |conduct training nsdendngnnausy
21 lconcept WUIRA

22 |continuing education nsAnwsoiilos

23 continuous improvement nﬁﬂ%’ﬂﬂ‘ga@ﬁ’mﬁmﬁlad
24 coaching ATADUIIU

25 competence AUAILNTH

26 condition Jeule

27 conditions of employment Foulunsindg

28  [contract dryayn




29 contract of employment ﬁ’agtyﬁw

30 |counsel lAmuzi

31 |cross-training msinausudminiinsem
32 |curriculum vitae EERGHE)

33 |civil service pension nowuiwiisdungdrsmswalien
3¢ |design and developing AgENLUULaETRIMANGAS
35  |design training NIBENRUUNGNEATHNaUTH
36 |divorced e

37 |employ 919

38 employee Qﬂfi’f’}d

39 |employer W

40  |employee development QUEN GV R Y

41 |expert level sysuLewey

42 |expertise AEANENIN TN BN
43  |experienced level FEAUT NN

a4 employed retired government official Q’Lﬂ@ﬂmmq‘ﬂ‘ﬁmi

45 |focus group ngustimang

46 |follow-up AAREE

47  |covernment official 151N

48 government employee WUNUIITANT

49 |eovernment employee (from university income) {winams1nas (@usiels)
50  [government funding NULEHURY

51 |human resources development NSRRI TRYINTYRAR

52 [human resources NINGNTYAAR

53 ]human resources management n13dnNsNIneINsyAaa

54 |higher level FEAUEA

55 highly skilled level -szﬁuﬁnwﬂmw/qq

56 |implementing nMsU{UR

57 |improving msUFulgy/meia




58  |individual development MIRAUTIIYAAS

59 loverseas lecturer QNI SEINF

60  joperational level SEAUUUANT

61  |permanent employee gnineUsean

62 |primary level JEAURY

63  |professional level FEAUT YN

64 lpractitioner level seeuUfURnIg

65  |professional career FAnang

66  |regulation ngtetey

67 rule N4

68 [supervisor Wi

69  |scholarship YUNIAny

70 [scholarship student dniSeuyu

71 specialist lecturer @'ﬁmmimmm:mnﬁLﬂ“e}L%ummieﬂu
UMTINeaY

72 isenior professional level FEAUT YN THILAY

73 senior level s:ﬁé‘fumqia

74 |training n1IRNBUTY

75 transfer dheludian

76 temporary employee for a specific project gn Snatrsmvsziilrsams

77 ftemporary employee aninstansm

78  |university staff WHNLIWINGEY

79 |university staff (from university income) wilnuurIvnedy (Quiela)

80  |university income Ruswela
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1 salary Sufgu/A1dn

2 leave n1san

3 emoluments Rudsgdiumua

4 compensation AMBULNY

5  lemployee gniauszd

6 government officer 159N

7 promoted salary Beuduiden

8 overseas leave anlusnayszing

9 sick leave a1tae

10 |business leave AN ILM

11 maternity leave anmaanAyns

12 |annual leave amnrau

13 ordinate leave aguelun

14 |core competency AUTTOULNAN

15 |functional competency aussauEaUnU I
16 job competency AUITOUTAUA1YINY
17 |managerial competency ANTTOULNITINNTG
18 career path AUATITIIVND VTN
19 |needs assessment Yspdiurusieanys
20  |doctor's note Tuusoswme

21 |weekend Funemgaduann

22 |long weekend Tuvgne

23 |holiday Futlndngnw

24 |self-development NITHAIUIRULD

25 skl yinwe

26 |attribute AMANYY

27 knowledge E}dﬁm’mf
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nasUFIIDURL N

1 provident Fund ﬂamuﬁﬁaué‘;&ﬁw

2 regulation FoUIAY

3 |application Form Tuarinsiduaunin

4 beneficiaries Afunavsgleud

5 employee's chioce MUEINULEUIBNTAMUYBIANNTN

6 management MIIANTT

7 |committee reserve fund mmzﬂisnmiﬂaqnuﬁﬁmtﬁm%w

8 the end member nsduEININATH

9 foreign applicants dasthsyeinaud
NOWUEAHANNYAAING

1 medical fee ASNENENUIG

2 subvention WHuguny

3 |identify Fugns

4 [dismemberment gedeeivy

5 infirm ULGHE

6 accident NI

7 |victim fUsyaudie

8  |personnel welfare fund namuaiaRnmyaaing

9 injuries Uiy

10 |die \FoTn

11 intent LAY

12 heir YN
ANFUSMITWENGIUIIYNAT

i government Employees System FRUUWINIUTIVNNG

2 competency NANANTIOUY

3 performance VGRIAGRR

4 |merit NANAMGTTY
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5 core function m3favdn
6 technical support function Asieatiuayunadvnms
7 administrative support funtion MINAATUAYUNIINTUINTIANNT
8 assessment centers sﬂuémsﬂmﬁu
9 life time employment N9 NITLHT
10 |freedom and flexibility @i nuazANLEAvEY
11 government employee information syetem NIV U U TEUMANINAIUI 1IN
12 |portfolio wsipaay
13 |compensation AMDULYI
14 [interviews ANl
15 reference Checks mima%aauﬁ’uqﬂﬂaé’wae
16 |background Checks AFINEDUYTH IR
17 |contract A9
18 |application forms luaiins
19 |work sample tests NINAFBUATDLININ
20 written tests Wuuvngau
21 [behavioral simutation woRnssuRzYszdivanan umMInidnang
22 |whole-person assessment mS‘LJ3$LﬁuLLUUﬂiaUﬂqmﬁgﬁﬁmﬂﬂa
23 |critical incident technique wintian13nsziman snldAgy
wnssvBaiunnsal
1 Knight Grand Cordon (Special Class) of the Most |uwiUsannseldaien
Exalted Order of the White Elephant.
2 Knight Grand Cordon {(Special Class} of the Most  |[um@saang
Noble Order of the Crown of Thailand.
3 Knight Grand Cross (First Class) of the Most Usznannsaldnailen
Exalted Order of the White Elephant.
4 Knight Grand Cross (First Class) of the Most ﬂixamn‘iﬁﬁquIWU

Noble Order of the Crown of Thailand.
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5 Knight Commander (Second Class) of the Most  niRensaidaiion
Exalted Order of the White Elephant.

6 Knight Commander (Second Class) of the Most  [w3fgnnsaluanglne
Noble Order of the Crown of Thailand.

7 |Commander (Third Class) of the Most Exalted  [#3masnidadion
Order of the White Elephant.

8 Commander (Third Class) of the Most Noble m“%mmﬂjumglws
Order of the Crown of Thailand.

9 Companion (Fourth Class) of the Most Exalted  |§9sonasedtdnaiien
Order of the White Elephant.

10 |[Companion (Fourth Class) of the Most Noble inamnsaluangine
Order of the Crown of Thailand.

11 Member (Fifth Class) of the Most Exalted wasnasaldraien
Order of the White Elephant.

12 Member (Fifth Class) of the Most Noble wayannsalinnglne
Order of the Crown of Thailand.
nsldusazadafinag

1 interest maﬂrﬁa

2 right Ansuszlowd

3 installment A9

4  |home loan L“ug’iLﬁaﬁasjaq e

5 agreement VOANEY
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1 Service Record U ERIEINIEES 0

2 Staff Records Usydsynang

3 Personnel Database ;ﬁi’m%’ai‘;a‘lgﬂa'mi

il Basic information yaya‘ﬁug’]u

5  [Personnel data JeyayAaing

6 Education Information Ueymydinsine

7 Operation Data dayan1svieu

8 Work Experience Usgaun1sainsvinny

9 |General Information foyavily

10 |Personal Details vﬂgatﬁ'mﬁumumvﬁf’mﬁ's
11 |Position YL

12 |Management TR er

13 |Special Skilt AIHANNTONLAY

14 |References qﬂmaﬁmmsﬂé’wqﬁﬂﬁ

15  |More Information yasﬁlaLﬁ'uLﬁu

16  |Save Data Uuiinteya

17 |Information Services USnstayaasaume

18 Marital status FOIUSHN

19 [Profile wruUszdn

20 |Recorded respectively Tutinaudeiv

21 |ldentification card UngUsEd6

22 |Recruitment FuanAT

23 |selective examination aaudnidon

24 |take an examination gaunyadu

25 |rotation mavudou/msdudey
26 |rotation in office smyudouasusumis
27 |The increased qualification q@ﬁmsﬁw%ﬁu%’u/ﬂ%’uqmq@
28 |5 s activity A9nssy 5 @
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29 |Certificate Wdasusos

30 contract of service Foye 199

31 employment contract ”w"ty,ﬁ’mx‘i’m

32 guarantee agreement “ngiuu’aﬂg”nliaﬁ’u

33 |Public Relations nIUTEAUAUS

3¢ |Probation nsyRaaU iR
35 Jevaluation nsusEiiueg

36 |assessor ALY

37 People are being evaluated Q’ﬁgnﬂsztﬁu

38 Person assessment m‘sll‘iﬁl,ﬁuuﬂﬂa

39 |In depth interview AN TRl EN
40 Put the right man/woman on the right job I%ﬂulﬁqﬂﬁuaﬁu

41  |Appointment N5IANE

42 |responsibility AUSURAYEY

43 |Commitment AT/ daynii
44 |Arrange a meeting S[ATREAH

45 Participation matlediusu

46 Coordination dssgiuanu

a7 |Teamwork nsvhenudiuii

48  iGreen Office drinaudide)

49  |Reducing energy use AnNISLUNE U

50  |conscious mind Indniin

51 risk assessment maUsudiunnandss
52 {role UM/ nn5Ae
53 lJob enrichment msifiinsedniamau
54 duty of care Wﬁ'}ﬁ@&ﬁ

55  |volunteer 9NENESIAT

56 fwelfare work NUAIANALATIEN
57 |talent ANUENINTOTLEAY
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58 [director feagnny

59  |workplace conflict audauddluanuiivinay

60 Learning in the workplace. nm‘%aui‘luamuﬁﬁmu

61  |decentralization ASNTFRETIUR

62 |360-degree assessment AMFUTLLHUUY 360 89AN

63 Demotion MInannou/anfikniiy/an

64 |deskilling AszUINNIBIMSanL v vasuil
rarnnnIsWAsuLaamaiavions
AUV

65  |differentiat Asfiuansmnuuansing

66  |direct effect nansznulaen sy

67  |incorporation NTIUAINY

68 integration YIUINIT

69 Revenue Poticy ulsuigwla

70 quality AN

71 statistics GAL

72 |Lay-off AN

73 Huran resource policy uiamw%’wmnswwé

74 |Feedback Talaauuz/Uayadaundu

75  |Performance evaluation nTUsziiunanu

76 |Job Performance Han1sUH R

77  |Database management systems SEUUIRNNTFILLRYD

78

Information

ATHULNA




